USE AND STEWARDSHIP

CONCEPTUAL SCOPE, BOUNDARIES, AND CONDITIONS OF USE

PURPOSE

The work of the Occupational Wellness Institute™ is developed for conceptual, analytical, and field-
definitional purposes. It establishes the formal scope, boundaries, and structural conditions of occupational
systems and related phenomena.

This work is not designed for application, implementation, or adaptation within organizational, consulting, or
clinical contexts.

NATURE OF THE WORK

All materials presented through the Occupational Wellness Institute™ are conceptual and definitional,
analytical in nature, and non-clinical in scope.

The work defines structural conditions, patterns, and relationships. It does not provide operational methods,
models, or frameworks for organizational assessment, diagnosis, or intervention.

SCOPE OF USE
Permitted use of this work is limited to academic reference, conceptual discussion, scholatly citation, and
non-applied institutional analysis.
All use must remain consistent with the defined scope, intent, and analytical boundaries of the work.

This material is not authorized for application, adaptation, or integration into derivative frameworks,
methodologies, ot training systems.

PROHIBITED USES
The following uses are not permitted:
Adaptation into consulting, coaching, or advisory methodologies
Use as a diagnostic framework for organizations, systems, or individuals
Development of derivative models, tools, ot training programs
Repackaging of concepts as proprietary frameworks or disciplines

Application within therapeutic, clinical, or intervention-based contexts

Use of the work in applied or commercial contexts does not imply authorization or affiliation.
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NON-CLINICAL BOUNDARY
Concepts developed by the Occupational Wellness Institute™, including Occupational Psychosis, are non-
clinical in nature.

They do not constitute psychological or medical diagnoses and do not operate within therapeutic or clinical
frameworks.

They do not authorize the classification or evaluation of organizations or systems using diagnostic language.

PSYCHOLOGICAL DYNAMICS AND STRUCTURAL CONDITIONS IN LEADERSHIP
The Occupational Wellness Institute™ does not assess or classify individual psychological conditions.

However, the field recognizes that observable behavioral patterns within leadership—whether interpreted as
personality traits, stress responses, or adaptive strategies—may interact with occupational structures in ways
that influence perception, decision-making, and institutional outcomes.

Occupational Psychosis does not arise from individual characteristics alone. Rather, it reflects the structural
conditions under which certain behaviors may be reinforced, legitimized, or rendered non-corrective within
systems of authority.

In such environments, patterns that might otherwise prompt scrutiny or corrective response may instead be
reframed as leadership strength, strategic necessity, or cultural alignment.

The field therefore examines not the psychological classification of individuals, but the systemic conditions
that determine how behavior is interpreted, rewarded, or constrained within institutional contexts.

This distinction preserves the boundary between clinical evaluation and structural analysis, ensuring that the
study of occupational systems remains conceptually rigorous and non-operational in nature.

The field does not rely on personality typologies or diagnostic constructs, but acknowledges that behaviors
often described within such frameworks may be variably interpreted depending on structural and institutional
context.

INTERPRETIVE INTEGRITY

Interpretation of this work must remain consistent with its formal definitions and boundaries.

Use outside of this scope may result in conceptual distortion and misrepresentation of the field.
ATTRIBUTION

All references to concepts developed by the Occupational Wellness Institute™ must accurately reflect their
defined scope and must not reinterpret the work as applied frameworks or methodologies.

STEWARDSHIP

The Occupational Wellness Institute™ maintains responsibility for the conceptual integrity and definitional
boundaries of its work.
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This includes preservation of scope, prevention of misuse, and the long-term development of the field.

This work contributes to the development of occupational wellness as a field of structured inquiry.
It is intended to define—not to apply, adapt, ot operationalize.

Interpretation of these concepts outside their defined structural, institutional, and canonical context
constitutes deviation from the original field definition.

Reference to, familiarity with, or adaptation of these concepts does not confer authority to teach, certity,
operationalize, or represent the field without explicit institutional authorization.
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